6.5.2

Kindly provide the following documents; 1)Proceedings
of meetings of IQAC and action taken report on feedback
analysis 2) Supporting document as per the options
selected. 3)Supporting documents Links pertaining to
NIRF (along with link to the HEI’sranking in the NIRF
portal). NAAC / ISO certificate / NBA certificate or
quality certificate from any recognized state/national /
international agencies for the assessment period.

Response:-
1. IQAC Minutes of Meeting Attached.
2. Feedback Documents Attached.

3. Collaborative Initiative Documents Attached.
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Notice

and non teaching staff is scheduled on 12/08/2022, at 04:30

The meeting of all teaching

PM in Principal Cabin.

Agenda:

—_

-~ Aboutinitiating NAAC work.

- Discussion about NAAC Accreditation and Assessment process.

(9]

b. Formation of NAAC Steering/Core Committec.

(5]

- Formation of TQAC.

EaN

- Framing of Vision. Mission and Core Values of Institute,

h

- Defining PEOs, POs and PSOs of the program.

=)

- Issue with the permission of the chair

-~

All the concerned are requested to make jt convenient to attend the meeting,

7
L.K. Art's & Science Mahta My
ist.Gonay

Kawarahandh Tah.Salekasa, O
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Minutes of Meeting

Agenda:l About initiating NAAC work.
Resolution:

Thorough discussion was made and it was unanimously resolved that NAAC work is to
be imtiated 1o inculcate a culture of quality in the institute. Further all teaching and non-teaching
staft were provided with revised NAAC Manual released in July 2022 for basic understanding
and study.

Agenda:2 Discussion about NAAC Accreditation and Assessment process.

[t was unanimously decided that the NAAC application is to be submitted in the
academic year 2022-23 i.e. in the month of March 2023.

New Process of NAAC Accreditation and Assessment is discussed. It has three stages-

I Self Study Report (Qualitative Metrics (350 Marks) + Quantitative Metrics (650 Marks))
2. Student Satisfaction Survey (SSS)

3. Peer Team Visit

Agenda:3 Formation of NAAC Steering/Core Committee.
Resolution:

Thorough discussion was made and it was unanimously resolved that, NAAC Core/
Steering committee is to be constituted consisting of key functionarics of the institute to preparc
NAAC SSR. NAAC Steering/Core Committee is constituted by approval of all and Ms. Pratima
R. Yadav is selected as NAAC Coordinator.

Agenda:zd Formation of 1QAC.
Resolution:

As per NAAC Guidelines, IQAC may be constituted in every institution under the
Chairmanship of the Head of the institution with heads of important academic and administrative
units and a few teachers and a few distinguished educationists and representatives of local
management and stakeholders. Members of IQAC were decided by consent of all present
members and it was decided to communicate with all members regarding First IQAC meeting on
12/08/2022 at 04:30 PM in the Principal Cabin.

Further, It was resolved that My Virendra B. Patle shall act ag [QAC Coordinator.



AgendaiS Framing of Vision, Mission and Core Values of Institute,
Resolution:

Thorough discussi as made and it wac : -

orough discussion was made and it was unanimously determined that concrete steps

and paths needed 1n gl directions for achieving quality excellence. For this all members focused
on the need of traming Vision. Mission and Corc Values of Institute for setting quality
benchmarks

S50, It was decided that, As [QAC has representation of all stakeholders, IQAC can work
for framing Vision. Mission and Core Values of the Institute. Once Vision, Mission and Core
Values of the Institute are tramed. they will be put in various institute level committees/ bodics
for approval.
Agenda:6 Defining of PEOs, POs and PSOs of the program.

Resolution:

Thorough discussion was made and it was unanimously resolved that as per new
guidelines ol accrediting bodies like NAAC, there is need of Defining PEOs, POs and PSOs of
the program.

So. It was decided that, As IQAC has representation of all stakeholders, IQAC
can work for Detining PEOs, POs and PSOs of the program. This committee is responsible for
conducting 3 Meetings (or defining Vision. Mission, PEOs. POs and PSOs of the program and
submitting reports to the Principal. Once PEOs, POs and PSOs of all departments are defined.
they will be put in various mstitute level committees/ bodies for approval.

Agenda:7 Issue with the permission of the chair.

Resolution:
As there were no issues to discuss, the meeting was concluded with a vote of thanks to all

prescnl.
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Action Taken Report of Meeting held on 12/08/2022

Rcs()lutmn in the Meeting

mittatine NAAC work.

Action Taken for Implementation & \

Qutcomes

All teaching  and  concerned  non

teaching were provided with NAAC

Manual and instructed to study

|

NAAC Manual. ‘1

on ot NAAC  Steering/Core | NAAC Steering/Core - Committee |

ee.

Office Order was taken out at institute \

‘a
level dated 12/08/2022. |

\x No.
L. Abouwt
2 Format
Commit
S
3.
4,

Formation of IQAC.

\

The 1QAC Office Order was taken out |

‘ First Meeting of ITQAC is planned on |

'\ 17/10/2022.

at the mstitute dated 12/08/2022 and |

|

|
|

Framing
Values of

Misston.

ot Vision, Mission and Core

Institute and Definmg of Vision,

Pl-Os. POs PSOs of all

and

departments.

The Stakeholder Committee (IQAC)

Cwas formed at the institute

12/08/2022.

|
\
\
\

dated

b\

RRYXOYRA L
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Office Order
\

As p‘cr the guidelineg of NAAC the Internal Quality Assurance Cell (IQAC) is constituted
unctionalize the Quality Enhancement Initiatives,

Categor B
Head of the Institution Ms. Pratima R Yadav Chairma, Principal -
IQAC/NAAC Coordinator Mr. Vitendra B, Patle |

Member
~ N . — . . " . . N . . . . . . M
Senior dtlmln.lstmlwc M. Sunil G, Dasm'lyﬂ Administratjve Member, Senjor clerk
officers nominees

4
Mr. R. P Banothe - Administrative M , Juni :
. R.P.B; s ember, Junior clerk
S Faculty Nominegs Ms. L. P Bopche B Member l

Mr. S. B. Parihar T MenTbe‘r\ -

Dr. M. B. Raut

—_—

Member
Dr. Gulabchand R | Member

Chikhlonde
-

Member
Mr A S. Nagpure B Member
Mr. K. D. Funde Member, NSS Coordinator ,
Nominee from Mr. GK. Dasariya Secretary of Tryst 1
Management _
Nominees from Students | Mg, Punam Kathane Alumni Member
and Alumni Ms. Pritee Sihore Student Member '
( a Nominees from Ms. Santosh Rahangdale Employer Member i
Employers = —
/Industrialists/stakeholders Mr. H. R. Meshram - Parent Member
Nominees from Other Dr. R.U. Thakare Member
Institute .

i Wal
Copy to: . GKArts Sci"Maila MV.!
1. Principal 2. All concerned 3. All the members of Committee 4, College Nop(gwamndh &
5. Website 6. Office Copy Tuli Salekasa Dist. Gondig
1727
Mob.988175
el

Email : gkasmk20@gmail.com
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Late Parasram Shikshan Sanstha’s
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Date:- 14/10/2022

Notice

The first meeting of IQAC is scheduled on 17/10/2022 at 05:00 PM in the Principal Cabin.

Agenda:

—

Confirmation and Review of Minutes of Meeting held on 12/08/2022.
Action taken report of Principal-HODs Meeting held on 12/08/2022..
Opening words by Chairman,

Self-introduction of the members.

Introduction Speech by IQAC Coordinator.

About deciding Goals and Objectives of IQAC.

About deciding functions of IQAC.

About deciding IQAC Monitoring Mechanism.

D T T S B R VO R N

To initiate the process for establishment of an alumni association.
10. Issue with the permission of the chair.

All the concerned are requested to make it convenient to attend the meeting.

it iy

IQAC coomc)lh%gii‘grtzor OR i
0-0 G.KArts Sci MahilaM.V.

GK. Art&Sci.Mahil;)l M::-‘“d“y"‘ya Kawarabandh &’
cc: KAwdtaoas Tah Salekasa Dist.Gondia

1. All Committee Members

2. Admin. Office
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Minutes of Meeting

The chairman Ms. Pratima R. Yaday occupied the chair and welcomed the members for

the first IQAC Meeting. The following business was transacted in the meeting:-
Agenda:1 Confirmation and Review of Minutes of Meeting held on 12/08/2022

Resolution:

Thorough discussion was made, review was taken and it was unanimously approved
Minutes of Meeting held on 12/08/2022..
Agenda:2 Action taken report of Principal-HODs Meeting on 12/08/2022.

Sr.No. | Resolution in the Meeting Action Taken for Implementation & OQutcomes

1. About initiating NAAC work. | All teaching and concerned non teaching were
provided with NAAC Manual and instructed to '
study NAAC Manual.

2. Formation of NAAC | NAAC Steering/Core Committee Office Order was

Steering/Core Committee. taken out at institute level dated 12/08/2022.
3. Formation of IQAC. IQAC Office Order was taken out at the institute

dated 12/08/2022 and First Meeting of IQAC is
planned on 17/10/2022. :

4, Framing of Vision, Mission | The Stakeholder Committee (IQAC) was formed at ;

and Core Values of Institute | the institute dated 12/08/2022.
and Defining of Vision, l
Mission, PEOs, POs and PSOs I

of all departments.

Agenda:3 Opening words by Chairman.

Resolution:
Chairman briefed all present members on the formation of IQAC cell and its overall

responsibilities.




Agenda:4 Self-introduction of the members.

Resolution:

All the members were given their introduction.

Agenda:5 Introduction Speech by IQAC Coordinator.

Resolution:

IQAC coordinator introduced all present members to the goals, objectives, functioning

and monitoring mechanism of IQAC as per NAAC guidelines.

Agenda:6 About deciding Goals and Objectives of IQAC.

Resolution:

Thorough discussion was made and Goals and Objectives of IQAC were decided as

follows:-

To develop a quality system for consistent programmed action to improve the academic
and administrative performance of the college.
To promote measures for institutional functioning towards quality enhancement

Thorough imbibing quality culture and institutionalization of best practices.

Agenda:7 About deciding functions of IQAC.

ion:

Thorough discussion was made and functions of IQAC were decided as follows:-
Arrangement of files of our existing feedback responses from students, parents and other
stakeholders on quality related institutional processes.

Acting as a nodal cell of the college for coordinating quality-related activities, including
adoption and dissemination of good practices.

Development and application of quality benchmarks for the various academic and
administrative activities of the college.

Organization of Institute level programs and quality related programs.
Preparation of the Annual Quality Assurance Report (AQAR) of the Institute based on
the quality parameters/assessment criteria developed by the relevant quality assurance

body (like NAAC, ISO,NIRF) in the prescribed format.

D T TP A A T T



Agenda:8 About deciding 1QA ¢ Monitoring Mechanism,
luti

A functional Interna] Quality Assurance Cell (IQAC) and timely submission of Annual

Rs) are the Minimum Institutional Requirements (MIR) to
yele's accreditati
peer teams will interact witp the IQACs to k

Quality Assurance Reports (AQA

volunteer for first or subsequent ¢ on. During the institutjong] visit the NAAC

now the progress, functioning as wel] quality
Sustenance initiatives undertaken by them,

S0 as a part of IQAC Monitorin

g Mechanism it was decided that IQAC should meet a5
and when required ang take review o

f all activities mentioned in earljer points and extend
necessary suggestions/ corrective actions to maintain overa] quality culture in the institute,

Agenda:10 Issye with the permission of the chair.

Resolution:
Nesolution:

As there were no issues to discuss, the meeting was concluded with a vote of thanks to a[|
present,

B s oo
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Action Taken Report of first IQAC Meeting held on 17/10/2022

Sr.No. Resolution in the Meeting Action Taken for Implementation & |

Outcomes
|

L. E.A,bout deciding  [QAC Monitoring | As a part of IQAC  Monitoring
' Mechanism.

|

Mechanism it was decided to conduct

a  Second IQAC Meeting on
17/11/2022 .

—— Vo,
o e
IQAC COORDINATOR

/
Co-ordinato Oh %L
K. Art & S 1'h.ll‘;‘f{'°h' daval G.K.Arts Sci Mahila M.V,
K. Art & Sci.Mahila Mahavi yalaya i
Kauray ,w‘nr.,f”" Kawarabandh '

Tah Salekasa Dist. Gondia'



Email: ukusmeO‘u,umuil.com College code-601 Website: htt wsggliglucation\.mu;m
stk Vwgmail.com ducation.org
Date:- 14/11/2022
Notice
The second meeting of IQAC js scheduled on 17/11/2022 at 04:00 PM in the Principal
Cabin.
Agenda:

1. Confirmation and Review of Minutes of first IQAC meeting held on 17/10/2022.

2. Action taken report of first IQAC meeting held on 17/ 10/2022.

3. Review of NAAC work.

4. Initiating Infrastructural Changes for creation of Girls' Common Room, Rain Watc,
Harvesting, Waste Management Steps, Physically Handicap Friendliness and Green
Initiatives. ,

5. Restructuring stakeholder feedback mechanism,

6. Framing code of ethics for research.

7. Issue with the permission of the chajr.

C All the concerned are requested to make it convenient to attend the meeting.
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The chairman Ms. Pratima R. Yadav occupied the chair and welcomed the members for the

second IQAC Meeting. The following business was transacted in the meeting:-

Agenda:1 Confirmation and Review of Minutes of first IQAC meeting held on 17/10/2022.

Resolution:

Thorough discussion was made, review was taken and Minutes of first [QAC meeting

held on 17/10/22 unanimously approved.

Agenda:2 Action taken report of first IQAC meeting held on 17/10/22.

Sr.No. Resolution in the Meeting Action Taken for Implementation &

Outcomes

. | About deciding IQAC Monitoring | As part of IQAC Monitoring Mechanism
Mechanism. it was decided to conduct a second IQAC
Meeting on 17/11/22.

Agenda:3 Review of NAAC work.

Resolution:
Review of NAAC work is taken criteria wise and IQAC cell was satisfied with NAAC

work status. IQAC Cell suggested some changes in Qualitative Work.

Agenda:4 Initiating Infrastructural Changes for creation of Girls' Common Room, Rain
Water Harvesting, Waste Management Steps, Physically Handicap Friendliness and Green

Initiatives.

Resolution:

Thorough discussion was made and it was decided to initiate Infrastructural Changes for
creation of Girls' Common Room, Rain Water Harvesting, Waste Management Steps, Physically
Handicap Friendliness and Green Initiatives. Further it was decided that responsibility of getting
work done under guidance of the Principal has been given to Mr. Virendra B. Patle (IQAC
Coordinator) and Mr. Sunil. G. Dasariya (Senior clerk). After work done, they are instructed to

submit a report to the IQAC.

e



» Analyzing ang implcmcnting feedback
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Sr.No. | Resolution in the Meeting Action Taken for Implementation &

Outcomes
Mr. Virendra B. Patle (IQAC
Coordinator) and Mr. S.G Dasariya

(Senior Clerk). After work is done,

1. Initiating Infrastructural Changes for
creation of Girls' Common Room, Rain

Water Harvesting, Waste Management
they are instructed to submit a report

to the IQAC.

Steps, Physically Handicap Friendliness

and Green Initiatives.

2. Restructuring stakeholder feedback Stakeholder feedback mechanism

restructured and decided to implement

mechanism.
from Academic Year 2022-23 even
semester
3. Framing code of ethics for research. Code of ethics has been framed.

N —
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Email: gkasmk20@gmail.com College code-601  Website: https://gkeducation.org.in

Date:- 15/12/2022

Notice

The third meeting of IQAC is scheduled on 19/12/2022 at 04:00 PM in the Principal Cabin.
‘ I~ Confirmation and Review of Minutes of second IQAC meeting held on 17/11/2022.
Action taken report of second IQAC meeting held on 17/11/2022.

Review of NAAC work.
Planning of Extension Activities for Academic Year 2022-23.

“os W

To initiate Face Value Enrichment Activities like fixing of charts, boards and coloring
work of the institute.

To use ICT facilities for Teaching and Learning,

To take membership in online e-libraries.

To prepare HR Manual and Formulate Appraisal Mechanism.

© % N o

To decide a plan of action for NAAC Dates.

10. Issue with the permission of the chair.

(§

All the concerned are requested to make it convenient to attend the meeting,
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. 0-ordinator G.KAns Sci*Mahila M.V,
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Minutes of Meeting

The chairman Ms. Pratima R. Yadav occupied the chair and welcomed the members for

the second IQAC Meeting. The following business was transacted in the meeting:-

Agenda:1 Confirmation and Review of Minutes of first IQAC meeting held on 17/11/2022.

Resolution:

Thorough discussion was made, review was taken and Minutes of first IQAC meeting

held on 17/11/2022 unanimously approved.

Agenda:2 Action taken report of third IQAC meeting held on 17/11/2022.

( Sr.No.

Resolution in the Meeting

Action Taken for Implementation &

Outcomes

Initiating Infrastructural Changes for
creation of Girls' Common Room, Water
Harvesting, Waste Management Steps,
Physically Handicap Friendliness and

Green Initiatives.

Mr. Virendra B. Patle (IQAC
Coordinator) and Mr. S.G Dasariya (Sr.
clerk). After work is done, they are

instructed to submit a report to the
IQAC.

2. | Restructuring stakeholder feedback Stakeholder feedback mechanism
mechanism. restructured and decided to implement
from Academic Year 2022-23 even
‘ semester
3. | Framing code of ethics for research. Code of ethics has been framed.

Agenda:3 Review of NAAC work.

Resolution:

Review of NAAC work is taken criteria wise and IQAC cell was satisfied with NAAC

work status. IQAC Cell suggested some changes in Qualitative Work.




S

Agenda;4 Planning of NSS/ Extension Activities for Academic Year 2022-23.
Thorough discussion was made and it was decided that planning of Extension Activities
for Academic Year 2022-23 is to be done. Mr. K .D. Funde (Extension Activities Coordinator)

handed over responsibility for the same.

Agenda:5 To initiate Face Value Enrichment Activities like fixing of charts, boards and
coloring work of institute
Resolution:

Thorough discussion was made and it was decided that Face Value Enrichment Activities
like fixing of charts, boards and coloring work of the institute is to be initiated. By consent of All
responsibility of Face Value Enrichment has been given to Hon. Principal Ms. Pratima R. Yadav

and Exam Incharge Mr. Santoshkumar Parihar.

Agenda:6 To use ICT facilities for Teaching and Learning,

Resolution:
[t was brought to the notice of all IQAC members that ICT tool usage is important and

should have mechanisms for its usage at faculty level.
Thorough  discussion was made and it was decided to purchase LCD projector for
immediate effect and prepare a register to record ICT tool usage by faculty and it was also

decided to put column 'Teaching Aids used' in the teaching plan.

Agenda:7 To take subscription of National Digital Library Of India , Zendy, DOAJ
Resolution:

[t was brought to the notice of all IQAC members that subscription of Online Resources
is required to enable faculty and students e-resources available related to the library.

Thorough discussion was made and it was decided to take subscription from National
Digital Library Of India , Zendy, DOAJ . This responsibility is given to the Librarian for taking

subscription and instructed to submit a report to IQAC.



Agenda:8 To prepare HR manual and Appraisal Mechanism
Resolution:

It was brought to the notice of all IQAC members HR Manual or code of conduct
required on 7" Criteria of NAAC.

Thorough discussion was made and it was decided to prepare an HR Manual.

Responsibility of the same has been given to all HODs.

Agenda:9 To decide a plan of action for NAAC application.

Resolution:

It was brought to the notice of IQAC that, from June 2018 NAAC has closed the window

System and NAAC is accepting applications throughout the year. Based on this new change, the
(0 following plan of action has been decided by IQAC.
I To take initial Log In:- January
Il To Apply for IIQA:- April
III.  To submit SSR:- June

Agenda:10 Issue with the permission of the chair.
Resolution:
As there were no issues to discuss, the meeting was concluded with a vote of thanks to all

present.
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Action Taken Report of third IQAC Meeting held on 19/12/2022

Sr.No. Resolution in the Meeting Action Taken for Implementation &
Outcomes
I. | Restructuring faculty and staff appraisal | Faculty and staff appraisal mechanism
mechanism. restructured and implemented from
? Academic Year 2022-23.
-
2. | To take subscription of e-resources subscription of National Digital Library
Of India , Zendy, DOAJ has been taken.
!
3. | To prepare code of conduct for al| Code of conduct for all stakeholders
stakeholders (HR Manual) (HR Manual is prepared.)
4. | Todecide a plan of action for the NAAC To take initial Login:- January
application. To Apply for IIQA:- April
To submit SSR:- June J
asae— Jo
-_— D
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Late Parasram Shikshan Sanstha’s
G.K. Art & Science Mahila Mahavidyalaya, Kawarabandh
Tah.:Salekasa, Dist.: Gondia,Pin : 441916
Affiliated to R. T. M. Nagpur University, Nagpur.
Email: gkasmk20@gmail.com College code-601 Website: https://gkeducation.org.in

Date:- 13/01/2023

Notice

The fourth meeting of IQAC is scheduled on 16/01/2023 at 04:00 PM in the Principal
Cabin.

Agenda:

L. Confirmation and Review of Minutes of third IQAC meeting held on 19/12/2022.
' 2. Action taken report of third IQAC meeting held on 19/12/2022.

3. Review of NAAC work.

4. To decide on Eco-friendly measures to reduce energy consumption on campus.

5. To review green initiatives and waste management steps on campus.

6. To purchase sports material as per the needs of students.

7. To participate in NIRF and ISO Certification.

8. Submission of SSR,

9. Issue with the permission of the chair.

All the concerned are requested to make it convenient to attend the meeting.
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CC:

1. All Committee Members
2. Admin. Office



Minutes of Meeting

The chairman Dr. Pratima R. Yadav occupied the chair and welcomed the members for

the fourth IQAC Meeting. The following business was transacted in the meeting:-

Agenda:| Confirmation and Review of Minutes of third IQAC meeting held on 19/12/2022.

Resolution:

Thorough  discussion was made, review was taken and Minutes of third IQAC meeting

held on 19/12/2022 unanimously approved.

Agenda:2 Action taken report of third IQAC Meeting held on 19/12/2022.

Sr.No. | Resolution in the Meeting Action Taken for Implementation &
Outcomes
1. Restructuring faculty and staff Faculty and staff appraisal mechanism
appraisal mechanism. restructured and implemented from
Academic Year 2022-23.
2. To take subscription of e-resources Subscription of National Digital Library
Of India , Zendy, DOAJ has been taken.
3. To prepare code of conduct for all Code of conduct for all stakeholders (HR
stakeholders (HR Manual) Manual is prepared.)
4. To decide a plan of action for NAAC | To take initial Login:- January
application. To Apply for [IQA:- April
To submit SSR:- June

Agenda:3 Review of NAAC work.

Resolution:

Review of NAAC qualitative and quantitative work is taken criteria wise and IQAC cell

recommended to work on student centered activity.



Agenda:4 To decide on Eco-friendly measures to reduce energy consumption on campus.
Resolutign;

Thorough discussion was made and it was decided that to reduce energy consumption in
the campus incandescent hght bulbs and fluorescent tube lights arc to be replaced by cost
effective, high efficient LEDs. As well as IQAC suggested using renewable energy (Solar) for
reducing power consumption up to some extent. So it was decided to purchase {-2 solar street

lights and mitiate use of renewable energy.

Agenda:3 To review green initiatives and waste management steps on campus.

It was brought to the notice of all IQAC members that, green initiative like Tree
Plantation is carried out annually in the campus. As well. separate manpower 1s given for
Maintenance of these initiatives. IQAC was satisfied with the initiatives and suggested to make
Separate bicycles stand in parking and encourage student and staft to use bicycles

IQAC Chairman briefed about solid and hiquid waste management strategies n the
institute and highlighted the need of e-waste management. Thorough discussion was made and 1t
was decided cither to give e-waste to suppliers and take discount in bills Or to use components
from e-waste for repair’ maintenance of systems along with biowaste management skills will be

taught to the students in the college

Agenda:6 To decide measures for campus security.
It was brought to the notice of all IQAC members that, as CCTV camcras were already installed

in college campus, IQAC instructed for proper working and maintenance of facilities.

Agenda:7 To purchase sports material as per the needs of students.
Resolution

It was brought to the notice of all IQAC members that, As Per suggestions received in

feedback forms by the students, sports material is required to purchase. IQAC approved the same

and nstructed them to purchase sports material with immediate effect



Agenda:8 To initiate Skill Development Program,

It was brought to the notice of all IQAC members that, As per suggestions received in feedback

forms by the students, language and personality development classes are required. IQAC
approved the same and instructed to prepare a syllabus and timetabl

e to take needed measures
With immediate effect.

Agenda:9 To participate in NIRF and ISO Certification.

Resolution

It was brought to the notice of all IQAC members that, As per cr-6 weightage and under

IQAC initiatives it was asked to participate in NIRF and have ISO Certification. Thorough

discussion was made and it was decided to do the above after NAAC Accreditation.

Agenda:10 Submission of SSR.

Resolution

It was brought to the notice of all IQAC members that, IIQA of the institute is approved
by the NAAC, so SSR needs to be submitted by 08/06/2023.

Agenda:11 Issue with the permission of the chair.
Resolution:

As there were no issues to discuss, the meeting was concluded with a vote of thanks to al]
present.
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Action Taken Report of fi

rst IQAC Meeting held on 16/01/2023

Resolution in the Meeting

Action Taken for Implementation &

To initiate Skill Development Programme

Outcomes
-\
L. | To decide on Eco-friendly measures to LEDs purchased.
reduce energy consumption on campus.
.\_‘
2. | To decide measures for campus security. CCTV report is prepared.
R —
3. | Toreview green initiatives and waste Initiative taken and bio composting
management steps on campus. has been done.
4

Initiative taken along with VAP,
Skill development schedule planed
from month of March

Certification

5. | About NIRF Participation and 1SO

It was decided to participate in the
NIRF and ISO Certification process
after NAAC Accreditation.

6. Submission of SSR

It was decided to submit SSR on or

before 08/06/2023.
W_ Q SO -
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Late Parasram Shikshan Sanstha’s i
G.K.Art & Science Mahila Mahavidyalaya, Kawarabandh
Tah.:Salckasa, Dist.: Gondia,Pin : 441916
Afliliated to R. T. M. Nagpur University, Nagpur.
Email: ghasmk 200 gmail.com College code-601  Website: https://gkeducation.org.in
Date:- 16/02/2023
Notice
The fifth mecting of IQAC is scheduled on 20/02/2023 at 04:00 PM in the Principal Cabin.
¥ H
2 L. Confirmation and Review of Minutes of fourth IQAC mecting held on 16/01/2023.
2. Action taken report of fourth IQAC meeting held on 16/01/2023.
3. Review of NAAC work.
4. To submita DVV.
5. To take an overview of SSS.
6. Deciding Tentative dates of the visit.
7. Website changes for DVV,
8. Issue with the permission of the chair.
All the concerned are requested to make it convenient to attend the meeting.
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Minutes of Meeting

The chairman Ms. Pratima R Yadav occupied the chair and welcomed the members for

the fourth IQAC Meeting. The following business was transacted in the meeting:-

Agenda:1 Confirmation and Review of Minutes of third IQAC meeting held on 16/01/2023.

Resolution:
Thorough discussion was made, review was taken and Minutes of third IQAC meeting

held on 16/01/2023 unanimously approved.

Agenda;2 Action taken report of third IQAC Meeting held on 16/01/2023.

m Resolution in the Meeting Action Taken for Implementation &
Outcomes

1. To decide on Eco-friendly measures to LEDs purchased.
reduce energy consumption on campus.

2. To decide measures for campus security. CCTV report is prepared.

3. To review green initiatives and waste Initiative taken and bio composting
management steps on campus. has been done.

4, To initiate Skill Development Programme Initiative taken along with VAP,

Skill development schedule planed

from month of March

1. About NIRF Participation and ISO It was decided to participate in the
Certification NIRF and ISO Certification process
after NAAC Accreditation,
1. Submission of SSR It was decided to submit SSR on or
before 08/06/2023.
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Resolution:

Review of NAAC qualitative and quantitative work is taken criteria wise and 1QAC cell
recommended to apply for initial login to NAAC,

Agenda:d To submita DVV.

Thorough discussion was made and it was decided that by looking towards NAAC DVV
Preparation it was decided (o submit the DVV on 08 062023
Agenda:5 To take an overview of SSS.

Resolution:

Thorough  discussion was made

from NAAC. Till today it was 320

and it was decided to ask 100% students to take SSS
o completed.

Agenda:4 To decide tentative dates for NAAC PTV.

Resolution:

Thorough discussion was made and it was decided that after submission of DYV and

after getting prequalified from NAAC, PTV dates can be decided.

Agenda:S To do website changes for DVV

Resolution:

Thorough  discussion was made and it was decided to add NAAC, IQAC, DVV,
Feedback and Miscellaneous Tab on the website.

Agenda:6 Issue with the permission of the chair.

Resolution:
As there were no issues to discuss, the meeting was concluded with a vote of thanks to all
present.
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Action Taken Report of fourth IQAC Meeting held on 20/02/2023

Sr.No. Resolution in the Meeting Action Taken for Implementation &
Outcomes

1. Submission of DVV It was decided to submit the DVV
after submission of SSR.

2. Overview of SSS SSS is going on, till date 40%
students given response.

3. Deciding Tentative Dates for NAAC | It was decided to give dates to NAAC
after DVV submission.

4. Website Changes for DVV Structure of NAAC page on website

given to website service provider.
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1.4.1

HEI not provided any supporting documents. Kindly
provide the following documents; 1)Sample Filled in
feedback forms from stakeholders. 2)Stakeholders’
feedback analysis report. 3)Action taken Report on
feedback. 4)Document showing the communication with
the affiliating University for the Feedback provided.

Response:-

1. Sample Filled in feedback forms from stakeholders,
Analysis and Action Taken Report Attached.
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&
|

7
e

Any other Suggestion:

Date: 02/03 /2 3 Sigmature ofFaCl;lty
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3.5.1

Kindly provide the following documents; 1)Copies of
MoUs/ collaboration/ related documents indicating the
nature of collaboration and activities year-wise. 2)List of
activities conducted under each MoU along with dates of
starting and completion year-wise signed by both parties

Response:-

Scan copies of MoUs and activities attacahed.



Memorandum of Understanding
For

Faculty & Student Exchange

Between

G.K. Mahila Mahavidyalaya Kawarabandh, Gondia
&
Ruplata Dewaji Kapgate Mahavidyalaya, Kokana/Khoba, Gondia

This Memorandum of Understanding (MoU) is effective as on 24/08/2020 for the session
2020-21 to 2024-25 .

Faculty of Art and Science Department, G.K. Mahila Mahavidyalaya Kawarabandh, Gondia
and Arts Faculty of Ruplata Dewaji Kapgate Mahavidyalaya, Kokana develop the Saculty

exchange program in education and research, have agreed fo the following:

I. Based on the principles of mutual benefit and respect for each other's independence, the
two institutions will foster:
a) Faculty Exchanges;
b) Joint Research Activities;
¢) Exchanges of Academic Matenals.

d) Students Exchanges

EXCHANGE OF TEACHERS & STUDENTS:

A. Reciprocal arrangements based on mutually acceptable terms shall be accomplished to give
an impetus to collaborative academic programmes. Teachers and students of both the
mstitutions shall be encouraged to work in tandem in the laboratories. workshops, faculties and

departments of both the institutions, b



RUPLATA DEWAJ] KAPGATE MAHAVIDYALAYA

g e 20128 redifead oo
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B. Issues relating to travel, boarding, lodging. miscellaneous expenses shall be incorporated in
this Para and shall vary according to the rules, regulations and policies of every institution.
The details for the efficacious implementation of this Memorandum of Understanding shall be
jointly worked out on mutuaily acceptable terms within the parameters of the policies, rules
and regulations of both the mstitutions.
C. The parties to this memorandum may, by mutual consent, add, modify, amend, delete,
review or revise any termis) and condition(s) of this agreement.
D. The MoU shall remain in force for a period of 05 (five) years from the date of its signature
and scal, and may be terminated by cither side by giving a three months” notice to that effect in
writing. However, notwithstanding the notice of the mtent to terminate the memorandum, all
rights, obligations and corresponding duties and subsuisting therein shall be respected snd
mandated till the finalization and accomplishment thereof
E. The parties 1o this MolU undertake to treat as CONFIDENTIAL AND PRIVILEGED
mformation of the other institution, which s so classified in advance. The terms of
confidennality and mode of disclosure shall be as per mutually acceptable terms.
F. This MoU shall require the ratification of the competent academic/executive body of both
the institutions.

I In order to carry out the above activities, a detailed plan may be agreed upon upon

consultation between the two institutions.

T3

It 1s implicit that every activity undertaken under this agreement is approved by the
appropriate officials at cach institution and must fall within cach mstitution's academic
and fiscal constraints.

3. This agreement shall be effective on and after the date of its signing by the authorized
representatives of the two institutions, and shall remain in force until either party wishes

to ternunate. In order to terminate, a three months written notice must be issued.

%
b
&
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Asnthorized signatory on behalf of:

1"Partner Name G.K. Mahila Makavidyalays Kawarsbandh
Partner representative Dr BB Nasgaoniar

Postion Pracial
Address Al Po Kawarabancdh Th Salekasa Dhst -Gonda-431916

Telephone Pl GRRITSITYT

)
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2*Partner Name - Ruplata Dewaji Kapgate Mahavidyalaya. Kokana Khoba
Pariner representative Prof. BK. Tembhune

Position Off. Principal

Address © At Sadak Arjuni, Gondia-44 1806

Telephone 5405729451

¥ - rdk 202 | 2@ redifimail com
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Subject: Invitation for a guest lecture

Dear Sir/Madam,

N -
9699

We take immense pleasure in having you as a guest lecturer for the on 11 /6K 207

| /
3 M’Um.m:l 1, (Venue).

at 12:gopm in G (e o Cf”{xitfmvic}\g,n lovyer kac
: et o
I 7 _

The theme/subject of the lecture is fj[@'é-’ycﬂl‘}a‘ — UIKag> from
K T e -

the department 4-%‘(7_(&;37 > () E\Bi\ -

(é‘ Please consider this letter as a humble invitation and kindly revert back with a positive response.

It would be deeply appreciated.
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Letter of Appreciation

Dear Sir/Madam

On behalf of the Department of_#'v, } 2l
@

A4, I'want to express our 20DFEC, 4. 101
’r)&{(r“) (T( 21 § u{\jdzi—; ) ”»
VAR T ) \__T_ﬂ_‘- B

to hear from you in futiire also.

28
:

to you for the guest lecture on *

[t was extremely informative. We hope to get a chance

Regards,
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it fear mog g §)
Gramin Shikshan Sanstha, Nawegaon Bandh

PUPLﬁT& DEWAJI KAPGATE MAHAVIDYALAYA
Kokana/KKhoba (N.B.)

‘Tah. Sadak/Arjuni, Distl Gondia - 441806 (M.S)
E-mail-1D-rdk.2012@ redilfmall.com

College Code - 579

Date: o4/ 12{ 2020,

o RIS Cen] 32
Ref No R D KAMAK RDK/ G / )

To,

Dr. G.R. Chikhlonde

Department of Economics,

( GK Arts & Science Mahila Mahavidyalaya,

Kawarabandh.

Dear Sir,

On behalf of our college, the Dept of Economics expresses appreciation to you for the

valuable lecture on YR SIcaRYT 1 3fagRr.
It was an extremely valuable talk on the topic for our students. We hope to get a chance

to hear from you in future also.

Thanking You
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i Gramin Shikshan Sanstha, Nawegaon Bandh

RUPLATA DEWAJI KAPGATE MAHAVIDYALAYA
| h Kokana/Khoba (N.B.)

Tah. Sadak/Arjuni, Distl. Gondia - 441806 (M.S))
' E-mail-1D-rdk 20128 rediffmail.com

»

College Code - 579 e ‘
. o . Date: 02/'2/702-8 2
RefNo R DK MAK

To,
(" Dr.GR. Chikhlonde
Department of Economics,
GK Arts & Science Mahila Mahavidyalaya,

Kawarabandh.

Subject: Invitation for a Guest Lecture

Dear Sir,

We take immense pleasure in inviting you as a Guest Lecturer on 04/12/2020 at 11:00 am in
Economics Department on the topic “YRdig H@Wﬁgﬁ?ﬂ?

Please consider this letter as a humble invitation and kindly revert back with a positive response.

It would be deeply appreciated.

= Principal )
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Memorandum of Understanding
For

Faculty & Student Exchange

' Between

G.K. Mabhila Mahavidyalaya Kawarabandh, Salekasa, Gondia
&
Samarth Mahavidyalaya, Lakhani, Bhandara

This Memorandum of Understanding (MoU) is effective as on 04/ /' 2/ ‘ “’jf_for the session
2021-22 10 2025-26
G K. Art & Science Mahila Mahavidyalaya Kawarabandh, Salekasa and Samarth

Mahavidyalaya, Lakhani, Bhandara for the faculty exchange program in education and

research, have agreed to the follo wing:

' I Based on the principles of mutual benefit and tespect for each other's independence, the
two institutions will foster
a) Faculty Exchanges:
b) Joint Research Activities: \\ ey
¢) Exchanges of Academic Materials. -
d) Students Exchanges ' | Off ’?:‘{?CIP“#;M

indara

EXCHANGE OF TEACHERS & STUDENTS

A. Reciprocal arrangements based on mutually acceptable terms shall be accomplished to give
e g >

an impetus to collaborative academic programme. Teachers and students of both the

institutions shall be encouraged to work in tandem in the laboratorics, workshops, faculties and

departments of both the institutions,

| s | i in xPrincipal email - hpuddk@gmulwm
: acin % College email:
www.samarthcollege

Vst us at ¢




B. issues rc!azing to travel, '?vurding. lodging. miscelianeous expenses shall be incorporated in

§-
0

shali vary according 1o the nules, rey gulations and policies of every institution.

The detale fe 1) e . yeog i
The details for the efficacious implementation of this Memorandum of Understar ing shall be

jomtly worked out on mutually acceptable terms within the parameters of the policies, rules

. and regulations of both the institutions.

C. The parties to this memorandum may. by mutual consent. add modify, amend, delete,

reView of revise any term(s) and conditions s)of

[ this agreement.

D. The Mol shall remain in force for 2 period of 03 (Five) vear from the date of its signature

and seal, and may be terminated by either side by giving a three months™ notice to that effect in
wnting. However, notwithstanding the notice of the intent to terminate the memorandum. all
rights, obligations and corresponding duties and s subsisting th
g mandated tii! the finalization and accomplishment thereof

E. The partics 1o this Mol undertake 1o treat as CONFIDENTIAL AND PRIVILEGED
information of the other

erein shall be respected and

mstitution. which 15 so classified in advance. The terms of

confidentiality and mode of disclosure shall be as per mutually acceptable terms.

F. This Mol shall require the rautication of the competent academic/executive body of both
the institutions.

I. In order o carry out the sbove activitics, a detailed plan may be agreed to upon

consultation between the two institutions.
2. It is implicit that every activity undertaken under this agreement is approved by the
appropriate officials at cach institution and must fall within each institution’s academic

and fiscal constraints.

-
W)

This agreement shall be eifective on and after the date of its signing by the authorized
representatives of the two institutions, and shall remain in force until either party wishes

to terminate. In order 10 terminate, a three months written notice must be issued.

g . ~
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1"Partner Name

- Partner representative

Position
Address
Telephone

E-mail

2" Partner Name

Partner representative

. Position

Address
Telephone

E-mail -

Authorized signatory on behalf of:

: G.K. Mahila Mahavidyalaya Kawarabal!dh

: Dr. R.B. Naigavkar

: Principal

: At Po. Kawarabandh, Th-Salekasa Dist.-Gondia-441916
- 7498291574

: gkasmk20@gmail.com‘

: Samarth Mahavid;\alaya, Lakhani
: Dr. D.D. Kapse

: Principal

: Th-Lakhani, Bhandara-441804
19921424397 /79214830 15~

: smvlakhani@yahoo.in

Off. P?incipai

Samariha NMahavidyalaya,

tani. Distt Bhandara



WY wed
1 D84)

iy
o Bt
k.2
b
o

‘. o Pvask ok oy
ML den 1ol Qe i -
Sty e, cneaol) Jora teneti

S, U AEmRea, ARAEl

i . a..\" g
‘ L2030 - 441804 (AIGII0SE).

W20 Do)
! ""!f»«‘l»-\ ot Wendla, snsmge 2o
(e - u‘ﬁﬁz;i olans gy wanidie B
qatereht owﬂ; ; . fymw- s /aad) /adseeet)
» S & 5633 (ssurfeva ), soreraf} © 6921483015
o e e @

v wTeTe stk MR whiiakinbind ke Y. fiormee 5, wred
‘ B . 3.
e i sevese L, o de, e, dr ) (gl

won - Qe f R /g0 |
WERYEE P /9] 2021

' LETTER OF APPRECIATION
‘ l‘.

Prof Pratma R Yada

G K Arts and Science Mahila Mahavidhyalaya, Kawarabandh

Ta. Salekasa Dist.Gondia

Dear Sir / Madam,

On behalt of the departiment of Microbilogy. | want 10 eXpress your our appreciation

to vou for the Guest Lecture on -Fundamental of Microbiology

It was extremely formative. We hope to get a chance 10 hear from you in future also.
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it of Lookogy,

Sagrarth Mahavidvalaya, Lakham

L. . " spvetd Lamer v
Sothoct Invilation for 3 guest leciure

Diesr Sir'Madam.

We take smmense pleasuee i havimg vou as a guest kecturer for the online guest lect

wOhge
oy DR IOTY gt 1200 pmm in onlise roesde

The theme/subject of the legture o ooty

from the department of zoology

Please conador ths et
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2B, ey Letter of Appreciation e
To,
To,
Dr. B.P Parwate '

Department of Zoology.

e Samarth Mahavidyalaya, Iakhani

Dear Sir/Madam

On behalf of the Department of Zoology, I want to CXpress our appreciation to you

for the guest lecture on “Zoonotic Disease”.

[t was extremely informative. We hope to get a chance to hear from you in future also,

{i?uds,

"RINGNPAL
UK Art's & Scoke Mahita My
Kawarabandh Tah SSekasa. Dist. Gonm

Email : gkasmk20@gmail.com . Mob.988175172/
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Letter of Appreciation

atima R Yadav
» of Microbiology,
Viahila Mahavidyalaya,

varaband,Gondia.

vlam
‘fe Science Association of Samarth Mahavidyalaya, Lakhani would like to thank you
O (dging the Immunology Poster competition at our college.
«incerely appreciate your time and effort in making our contest a success. In future we

' positive response and support from you for conducting such motivational program for

Semartha Mahavidyaheye,
Latshand, Disit. Bhandara

dent and subject benefit.

ain. thanks for your gencrous support.
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“To,
Ms. Prerna Chachere
Department of Biotechnology,
Samarth Mahavidyalaya, Lakhani
Dear Madam
On behalf of the Department of Microbiology. I want to express our appreciation to you
for the guest lecture on “Recombinant DNA Technology™.
[t was extremely informative. We hope to get a chance to hear from you in future also.
Regards,
PRINCIPAL
ig K. Art's & Science Mahifa My
Kawarzbandh Tah.Salekasa, Dist. Gonma
O /é
il
93
onlol

Email : gkasmk20@gmail.com Mob.9881751727
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Ms. Prerna Chachere
Department of Biotechnology,
Samarth Mahavidyalaya, Lakhani
& Subject: Invitation for 4 guest lecture
Dear Sir/Madam.,
We take immense pleasure in having vou as a guest lecturer for the online guest lecture
on 04/01/2022 at 2:00 pm in online mode.
The theme/subject of the lecture is Recombinant DNA lechnology from the department of
Microbiology.
Please consider this letter as a humble invitation and kindly revert back with a positive
response. It would be deeply appreciated.
Thankfully.
( ) PRINCIPAY
e oy

P V\Q)((/V‘M/

OUP‘W/

Email . gkasmk20@gmail.com Mob 9881751727



Shri.Kisanrao Khobragade Education Society, Armori, Dist.-Gadchirol;
(Reg. No. F/ 1693-Gad-92)

Yashwantrao Chawhan Arts, Commerce & Science
College, Lakhandur
Dist.—Bhandara (M.S.), Pin- 441803.

DEPARTMENT OF MICROBIOLOGY

Head
Dr. Rakesh U. Thakare Off: 07181-260112
M.Se., Ph.D. E-mail:rakesh_rut@rediffmail.com Res.: 07181-260312

Ref NO. - 1
Date: /2/09 |5 g5

Memorandum of Understanding
For

Faculty & Student Exchange

Between

Microbiology Department, G.K. Mahila Mahavidyalaya Kawarabandh, Dist.-Gondia
&

Microbiology Department, Yasiiwantrao Chawhan College, Lakhandur, Dist.-Bhandara
This Memorandum of Understanding (MoU) is effective as on 12" August 2021.

Faculty of Microbiology Department, G.K. Mahila Mahavidyalaya Kawarabandh, Dist.-
Gondia and Microbiology Department, Yashwantrao Chawhan Arts, Commerce & Science
College, Lakhandur, Dist. Bhandara to develop the faculty exchange program in education

and research, have agreed to the following:

1. Based on the principles of mutual benefit and respect for each other's independence, the
two institutions will foster:

a) Faculty Exchanges;

—

b) Joint Research Activities; =
P g&&‘ftav-' ‘
¢) Exchanges of Academic Materials. ,}( akesh U. T'h?“r 1
Assistant Profesear ™
" Dept of ML

d) Students Exchanges

C. College, Lart
Dist. Bhandars



EXCHANGE OF TEACHERS& STUDENTS:

AL Reeiprocal actangements based on mutually acceptable terms shall be accomplished to
give an impetus 1o collaborative academic programme. Teachers and students of both the
institutions shall be encournged to work in tandem in the laboratories, workshops. faculties

and departments of both the institutions.

B. lssues relating to travel, boarding, lodging, miscellancous expenses shall be incorporated

in this Para and shall vary according to the rules, regulations and policies of every institution.
) ¢ 13

The details for the efficacious implementation of this Memorandum of Understanding shall
be jointly worked out on mutually acceptable terms within the parameters of the policies.

¢

rules and regulations of both the institutions.

C. The partics to this memorandum may, by mutual consent, add modify. amend, delete.

review or revise any term(s) and condition(s) of this agreement.

D. The MoU shall remain in force tor a period of 01 (One) year from the date of its signature
and scal, and may be terminated by either side by giving a three months’ notice to that effect

in writing. However, notwithstanding the notice of the intent to terminate the memorandum,

bt all rights, obligations and corresponding duties and subsisting therein shall be respected and
p

D. mandated till the finalization and accomplishment thereof.

oblology

a Maheviduvalay
umdh

K. The parties to this MoU undertake to treat as CONFIDENTIAL AND PRIVILEGED
( information of the other nstitution, which is so classitied in advance. The terms of

confidentiality and mode of disclosure shall be as per mutually acceptable terms.

I, This MoU shall require the ratification of the competent academic/executive body of both

the institutions.

[. In order to carry out the above activities, a detailed plan may be agreed to upon

o ko consultation between the two institutions.
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2

It is implicit that every activity undertaken under this agreement is approved by the

appropnate officials at each institution and must fall within each institution's academic

and fiscal constraints.

3. This agreement shall be effective on and after the date of its signing by the authorized

representatives of the two institutions, and shall remain in force until either party

wishes to terminate. In order to terminate, a three months written notice must be issued.

Authorized signatory on behalf of G.K. Mahila Mahavidyalaya

1* Partner Name
Partner representative
Position

Address

Telephone
E-mail

Kawarabandh, Dist.- Gondia

: G.K. Mahila Mahavidvalaya Kawarabandh, Dist.- Gondia
: Ms. Pratima R. Yadas

: Head, Department of Microbiology,

: G.K. Mahila Mahavidvalaya Kawarabandh, Dist.- Gondia

1 +91-9881751727 o
/ 4 . 3
: gkasmk20:z gmatl com - H.OMD. ”;\g‘fo\);osgw&

r Dcprnk"/ & «‘-'r-gyl v
G AtaY / d;‘"' ’9}\:‘
Foa mdad ol
Fiamias =3 fcpl p"

Authorized signatory on behalf of Yashwantrao Chawhan Arts, Commerce
& Science College, Lakhandur, Dist. Bhandara

2™ Partner Name
Partner representative
Position

Address

Telephone
E-mail

: Yashwantrao Chawhan College, Lakhandur, Dist. Bhandara
. Dr. Rakesh U. Thakare

: Head, Department of Microbiology,

: Yashwantrao Chawhan College, Lakhandur, Dist, Bhandara
:+91-7181260112
s yeel_260112/@rediffmail.com Dr. Rakesh U. Thakare

Sl v

Assistant Profesern- 7 ' o
Dept. of t4e0( -
Y. C. Collage, Lakhanuur,
Dist. Bhandara.
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To,

Dr. R. U. Thakare
Department of Microbiology.
YCC College Lakhandur,

« Bhandara

Subject: Invitation for a guest lecture

Dear Sir,

We take immense pleasure in having you as a guest lecturer on 26/03/2022 at 11:00 am
in Microbiology Department on the topic “Human Micro biota™.

Please consider this letter as a humble invitation and kindly revert back with a positive

response. It would be deeply appreciated.

oo
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Letter of Appreciation

To,

Dr. R. U. Thakare

Department of Microbiology,
(—  YCC College Lakhandur,

Bhandara

Dear Sir,
On behalf of the Department of Microbiology, 1 want to express our appreciation to you
for the guest lecture on “Human Micro biota”.

It was extremely informative. We hope 0 get a chance to hear from vou in future also.

gz
egards,

| R I rvlrnnmb’)nin\nm'ﬂil e

Mnh 0224784797



Kingnrao Khabragade Ea&m;wgfmt Amal; Dl Gatighitoll:

| ::VAsnwnuon CHAWHAN ARTS, commsncs L«
& SCIENCE COLLEGE

Pnnclpal e ; STD : 07181
, . LAKHANMDUR, Dist. Bhandara (M.S.) - 441803 Off : 260112
MA MPHL PhD. NAAC Accredited 'B' Grade Res. : 260585
st Yeel_260112@Rediffmail.com  Vehalt: www.ycclakhandur.com
Ref. No. . Date 0% (12 /292]

Certificate of Appreciation

Ihis is to certify that Dr/Mr/Mrs/Miss. LﬂTmla R N AV
om (0K _AxE & Sten e Malilo M@b\wdlmﬁg,_kann Ao base

has been encaged in conducting lhe Theory/ Practical classes of M.Sc./ B. Sc Sem

in the subject Microbiology for the session 2020 - 202]. under the Memorandum of

U nderstanding (Mol) signed for Student and Faculty Exchange Programme.

We would like to appreciate your efforts and expect your co-operation in future for the
same.

Thanking You.

oD . Principal
Department of Microbiology Y ashwantrao Chawhan College Lakhandur
V' C Colleee Takhandur, Dist- Bhandara. DiggiRbipafira.

y. G College, Lakhanduz
Dist, Bhandara



_ Principal

Ly, JoW Dadhyr P AKSIANTYI T M . STD : 07184
MA MPHL Ph s, Dist. Bhandara (M.S.) - 441803 Off : 260112
' R i NAAC Accredited 'B' Grade Res. : 260585
wonsi Yeel 260112@Rediffmail.com Wehsit : www.ycclakhandur.com

(4 Certificate of Appreciation

Fhis is to certify that Dr/Mr/Mrs/Miss. ﬁ\,qh?wq K~ 72_@942&]__ I
rom  G.K. Malu la Mqhqwd.adaa KQHQQAQLMD‘L}, Grondeo
rv/ Practcal ¢l

asses of M.Sc./ B.Sc. Sem.

in the subject Microbiology for the session 202 - 2022, under the Memorandum of

has been engaged in conducting the Theo
U nderstanding (Mol signed for Student and Faculty Exchange Programme.
We would like to appreciate your efforts and expect your co-operation in future for the

€ same.

Thanking You.

10D Principal

Department of Microbiology Yashwantrao Chawhan College Lakhandur
Y Colleee Takhandur, Dist- Bhundzu‘a D?H &hpadara.

. Golle \ . YGCO‘ Bhandaw

l’

(2 %Et L)
N



S EDUCRAFT CAREER INSTITUTE GADCHIROLI
3 [IT(JEE) & NEET]
anora Road Near GDCC Bank Rampuri Word, Gadchiroli(MH) Pin-442605

Email : educraftnavi@gmail.com
Ref No.: Mob : 7888266148, 9026394691
+ 107062051303
Date : 0‘5/01/2019

MEMORANDUM OF UNDERSTANDING
Between
Party 1: GK Art and Science Mahila Mahavidyalaya, Kawarabandh

Party 2: FDUCRAFT Career Institute Gadchiroli.

@4 e mio tis Memorandum of Understanding (MOU) on 05/01/2018.

For Period: [2017-18] 10 (202122

(he aim of this MOU is to tacilitate collaboration between Party 1 and Party 2 in

Coder o promote careet euidance for students and enhance their future prospects.

Party T will:

« [‘ncourage and create opportunities for students to explore different career options.

¢ UFganize career (airs. seminars. workshops and other events o help students gain

hnowledge and anderstanding about various CAreer pati

« Provide career counselling services and assistance 1o siwdents making informed

‘ decisions about their future.

carty 2 will:
L oovide expert guidance and support o students 1 foly s achiove their career

ot
< Offer placement qusistance 1o students. including intenshups 4o job placements.
DuTiie did et o Gppoctuinte toi students b

s roade meniorship pi

Wit protessionals in their lield o mterest.

e e viame

e



Email : educraftnavi@gmail.com

e e e

Ref No.: 10706205 1903

During 1ty tenure. the M I may be ontended

the interests of the students who have been

Qoth Pasts 1 and Party 2 agree to work together

i
i

( e o achieve the goals set forth in this MOLU.

On behalt of on behalf of
(il Ar & Science Mahila Mahavidyalaya.

Lrabandh. Th-Salckasi. Dist. Gondia-+41910

1§

WL

P i

Date :

aated by either party vith prio

the MO will not affed

vation o e

sotice of not less than |1 month]. However. termin

enrolled under this MOL

Hahorative il couplt alve

b b v b on hehalt ot

POUCRAR T Career Institute Cradetneon

Propeetor

g

wWiu.9oo 1 101 1L/

-

S I L S e e R R TR S SRR

EDUCRAFT CAREER INSTITUTE GADCHIROLI

[IT(JEE) & NEET]
Dhanora Road Near GDCC Bank Rampuri Word, Gadchiroli(MH) Pin-442605
Mob : 7888266148, 9026394691
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Letter of Appreciation

To,

Mr. Sanjaykumar S. Roy

EDUCRAFT Career Institute, * ) ‘
Gadchiroli.

Dear Sir, .
On behalf of the GK Mahila Mahavidyalaya, I want to express our apprec1at10n to you for
the guest lecture on ‘Career Counseling’ on 10/09/2021.

It was extremely motivational to our students. We hope to get a chance to hear from you

in future also. - : .

Thanking You | -

Email : gkasmk20@gmail.com 'MOb'98§175.1_?_2,7
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To, -
Mr. Sanjavkumar S. Roy
: EDUCRAFT Career Institute,

Gadchiroli.

Sub: Letter of Invitation for Carcer Guidance for Competitive exam
Respected Sir,
We would like to inform vou that we are hosting an online career counscling

program to help our young generation, and we will be very much grateful to you if you

join this event to make our effort more frurtful. .
The event 1s scheduled on Zoom meet, 107092021 at 12.00 pm .

We hope that our effort will help the students to reach their goals and achieve their

dreams.

We hope vou will accept our request for this invitation and help our students to gather

knowledge.
, Thank vou very much.
i .
(3. o wifs
ik  Thasdss P
Y < S A { "
o W -
~ i '».; L N '/" \ 4 N
l‘/[;’é Wy V) 3

Email : gkasmk20@gmail.com Mob 0881751727
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Letter of Appreciation |

To, ) -
Mr. Sanjaykumar S. Roy
EDUCRAFT Career Institute,
Gadchiroli.

Dear S]l‘
On behalf of the GK Mahila Mahawdyalaya, I want to express our appreciation to you for
the guest lecture.on ‘Career Counseling’.

It was extremely motivational to our students. We hope to get a chance to hear f;om you

-—

in future also.
Thanking You
et W™
0 G. K. Mahavidyalaya

Qoo . < Manavdyel

W Jga{::§aiskzzsa Dist.Gontia

-

-
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To,

" Mr. Sanjaykumar S. Roy
EDUCRAFT Career Institute,
Gadchiroli.

Sub: Letter of Invitation for Career Counseling .
Respected Sir,
We would like to inform you that we are hosting a career counseling program to help our

young generation, and we will be very much grateful to you if you join this event to make our

effort more fruitful.
The event will start on 13/01/2018 at our college ground at 11.00 am.

We hope that our effort will help the students to reach their goals and achieve their dreams more

a

smoothly than now. ‘
We-hope you will accept our request for this invitation and help our students to gather

knowledge.
Thank you very much,
) U&WV )
ol Regards,

1= il - Alkaembk20@amail.com A Mob.9881 751727

& AT
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MEMORANDUM OF UNDERSTANDING
G.K Arts and Science Mahila Mahavidylaya, Kawarabandh, Salekasa-441916

RADHE NURSERY B()DALB()])I SALEKASA
( A Pargyl N

\ ‘ A art) 2 ‘
~ G ARs and Science Mahila Mahavidylaya, Radhe Nursery Bodalbodi, Salekasa |
Kawarabandh : ' ;

| - _I\/‘I(;(;;Slﬂne(l on I7/12/2016 = ;

[ From 2018-19 to 2022-23 |

Lhe Party 1 and Party 2 are intended (o facilitate’ the process of close collaboration and
interaction between the college and the nursery. and actively promote fresh avenues for the
same. This MOU shall strive o enhance interaction with students, faculty and bridge the

wap e
. I
between Academia and Industry. ll
|
Party 1 will: ‘:
.. . . i
{ * Bncourage students 1o visit the nursery (o learn about plant cultivation and management, {
- .
* Arrange visits to the nursery for students of relevant courses.
* Provide representation for or invite representatives from the nursery for relevant college \
I
events. {
|
Party 2 will: vl )

* Extend help and guidance to the students during their visit to the nursery.

» Provide information about plant cultivation, management. and propagation.

» Pernitvisits of students and faculty 1o the nursery,



30

. R
\\/AHSHNAV ‘L FLY-ASH BRIC‘VKS WORK (No. DICN/ Regn. 1 1879)

® Prop - Tulendra Katre (9923920745 ) @ pr el o}
- 8902
Dist. Gondia { M.S.)
s SRR SRR
Date: ol (0% /2013
Ref. : -

MEMORANDUM OF UNDERSTANDING
GK Art and Science Mahila Mahavidyalaya, Kawarabandh,
Salekasa-441916
@ AND
VAISHNAVI, Fly-Ash Bricks Work, Amgaon-441902
Memorandum of Understanding(—MOiJ) is made on 01/08/2019 for the
session from 2019-20- to 2023-24.

Party 1
GK Art and Science Mahila Mahavidyalaya, Kawarabandh
Objectives:
o loencourage students to learn about brick making mdustry.
o o provide students with practical knowledge and experience in brick making.

e 0 create opportunities for students to interact with industry professionals.

Party 2 ' _
VAISHNAVI, Fly-Ash Bricks Work, Amgaon
Objectives:
o To provide technical expertise and guidance to students on brick makine

processes and technologies.

o o offer internship opportunities to students i brick making ndustry .
o lo facilitate industrial visits for students 1o observe brick making processes.



{OT HET q’mﬁr« P : g Z&*'L":J‘

& mwﬁm&g aq A (W.) 9t/3084 i 3

AR o ;
B B | @ N .:»:;;-,, ' : . fr A

MEMORANDUM OF UNDERSTANDING

BETWEEN

GK Art and Science Mahiia Mahavidyalaya,
Kawarabandh

AND

Diamond Competi_tiv,e Acadeniy Gondia

Session-2020-21 Frepche
Director
Diamond Competitive Academy
T.8.70l,Gondia



MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN GK Art and Science Mahila
Mahavidyalaya, Kawarabandh and Diamond Competitive Academy Gondia serve as a
valuable ol for establishing a partnership that helps students prepare for and succeed in their
chosen careers. MoU signed on 05/01/2021 for a peripd of § vears from the academic year 2020-
21 10 2024-25. -

The MOU typically covers the following areas:

Objectives: The MOU clearly define the objectives of the partnership, including the specific goals
and outcomes that the parties hope to achieve. The objectives include providing students with

access (o career guidance resources, job placement services. or other forms of support.

Responsibilities: The MOU outline the respective responsibilities of each party, including the
resources and support that each party will provide to the other. The college provide access to
academic resources or facilities, while the career guidance academy provides expertise in career

counselling or job placement.

Student services: The MOU address issues related to student services. including how students
will access the services provided by the career guidance academy and how their progress will be

monitored and evaluated.

Extension/ Termination of MoU; During its tenancy, the Mol may be extended or terminated
by a prior notice of not less than one months by cither party. However. termination of the MoU
will not in any manner affect the interests of the students / faculty who have been admitted to

pursuc a program under the MoU.

Uirector
Diamond Competitive Acadgemy
1.8.706,Gondia



For Party 1

Name: P % P MC{A«T“*‘&

" Principal
G. K. Mahavidyalayd
Kawarabandh

aldalekara bisidrondia
Designation: nei e |
Place: K[UOFU&'\&‘/ .
Date DYLE\\'Z@QJ\.
o »K

For Party 2

Name: Z)E}qmz‘? @eghvef EprhC

47 -
Director
Dlamond Competitive Academy
Y.8.7oll,Gondia

(Authorized signatory )
Designation: @ 1ye€ Cc{ﬂ
Place: Grondia

Date: OS/ ol , 2024



An 10 9001: 2015 Certified Company

Maha Agrotech India

JAGNADE SQUARE, MAIN ROAD, AMGAON
Mob.08055718953, 09923511522

www.mahaagrotech.com

— T MEMORANDEMOE UNDE RS P AN D ENG

G.K Arts and Science Mahila Mahavidylaya, Kawarabandh, S;llma-ﬂl‘)l() QZ//@/ZCQJ

’

MAHA AGROTECH INDIA

Kawarabandh \

e An IS0 9001: 2015 Certified Company
| o Paryl  Pary2
[
i G.K Arts and Science Mahila Mahavidylaya, ,‘ Maha Agrotech India, Amgaon
| ‘
\

| - MoU Signed on 24 September-2021

From 2021-22 to 2025-26

The Party 1 and Party 2 are intended to facilitate the Jprocess of close Industry Institute

Interaction and actively promoting fresh avenues for the same. This MoU shall strive to
enhance interaction with students. faculty and bridge the gap between Academia.
‘ Industry and Corporate World.

Party 1 will:

e Lncourage. enhance. and create avenues and environment for greater involvement of
faculty st and stadents with industry for industry institute interuction,
®

Mrange seminar - workshop/ hands on training / skill development progranm for the

students and faculty.




Party 2 will:

*  Allow students and faculty to visit industries and gain'practical experience.
*  Provide placement assistance to students.
e Permit Industrial Visit' Field Visits of students and faculty.

Paring its tenancey. the MoU may be extended or terminated by a prior notice of not less

than one months by cither party. However. termination of the Mol will not in any
manner alfect the interests of the students ' faculty who have been admitted to pursue o

program under the Mol .

Signatory o bv.‘Sii;ll;ltOr)»'_ -

 Name- D, —R‘ '}Q ‘M’zz;a#mkd% 1}'};"—‘@'7

* On behalfof -

~ Onbehalf of

—— I S —

GUR At and Seienee Mahila Mahavidylaya.
MAHA AGROTECH INDIA, AMGAON

Kawarabandh. Salekasa

—



ASHRAY SHAIKSHANIK VA SAMAJIK VIKAS SANSTHA MARAMJOB RUN BY

V.KAUSHALYAYAN MAHILA MAHAVIDYALAYA BEORi

Tah. Deqri, Dist. Gondia - 441901 (M.S.)
AFFILIATED BY RASHTRASANT TUKDOJI MAHARAJ NAGPUR UNIVERSITY NAGPUR -
Email ID: vkmmdeori@gmail.com  Mob. 8605685051

S e ;.‘.rﬂ",.;( \

Ref.No: | 2€
ef.No: | ’Q.CH? Date: 04];9_‘20‘;
Memorandum of Understanding

About
Linkage for Faculty Exchange/Student Exchange
[his Memorandum of U nderstanding (hereinafter referred to as MOU) is made and entered into
on this day. the December 40 2017 between G.K. Art & Science Mahila Mahavidyaiaya
Kawarabandh. Salekasa and V. Kausalayan ! \/hhih Mahavidyalaya Deori for a period of 5

‘ years from the academic year 2017-18 to 2021-22 tor Faculty/Student exchange.

| OBJECTIVES OF THE MOU
| To provide subject expertise to learners of both the institutions
2. To provide opportunity to students to interact with their counterparts on curricular, co-curricular

and extra-curricular activities

2. PROPOSED TERMS OF COLLABORATION
1. Both the institutions shall evolve a mutually acceptable schedule for guest lectures and relieve
teachers of respective subjects for the same.
7 lnvitation letter for guest lectures shall be given 10 the teachers at least 15 days in advance.
3. Travelling expenses shall be borne by the teachers / students.
‘/ 4 No allowance shall be paid to visiting teachers/students.

3. The host institute shall make all the necessary arrangements for the guest lecture.

3 NON EXCLUSIVITY
The uhtlonsh] 5 of the parties under this MOU shall be nonexclusive and both parties are free 0

pursue other agreements or collaborations of any kind.




4. TERMS OF TERMINATION

Fhis MOU [ unless extended by mutual written agreement of the parties, shall expire 3 years after
the effective date specified in the opening paragraph. This MOU may be amended or terminated
carlier by mutual written agreement of the parties at any time. Either party shall have the right to

unilaterally terminate this MOLU' upon 60 davs’ prior written notice to the other party.

5. RELATIONSHIP

Nothing in this MOU shall be construed to make eithier of the parties a partner, an agent or a legal
representative of the other for any purpose.

BY SIGNING BELOW the parties, :zcting through their duly appointed Principals, have caused
this Memorandum of Understanding 1o be exceuted, effective as on the day and vear written above

in the first paragraph.

Party I- Party I1-
On behall of On behalf of
GR A& Science Mahita Mahavidyvalaya, V. Kausalayan Mahila Mahavidyalava
Kawarabandh. 'l‘h-SnIckasu. Dist Gondia=44 1916 Th-Deori, Dist. Gondia-441901
By 7 Y HA Chagrgyy, By Seema G- Thako¥
\ , 1
i —  Clrtenh
. /Prenx,sr!al - ' J xy Mr
‘G. K. ?;13%&5

Kau;ha\ya\;an
Mahila’ Mahawdya\aya

st-Gondia
DM!IH n: lef ipal
Date:

Kawarab
.r’“‘\ Q" ak3s53 "\

st.Gondia
Designation: Principal

Date: & 44\ 12) 20|71




ASHRAY SHAIKSHANIK VA SAMAJIK VIKAS SANSTHA MARAMJOB RUN BY

V.KAUSHALYAYAN MAHILA MAHAVIDYALAYA DEORI

Tah. Deori, Dist. Gondia - 441901 (M.S.)

AFFILIATED BY RASHTRASANT TUKDOJI MAHARAJ NAGPUR UNIVERSITY NAGPUR
Mob. 8605685051

Email ID: vkmmdeori@gmail.com

Letter of Appreciation

t To,

Mr. Sanjaykumar S. Roy
GK Arts & Science Mahila Mahavidyalaya,

Kawarabandh

Dear Sir,

On behalf of our college, I want to express our appreciation to you for the guest lecture
on ‘Chemistry relating to major and minor components of food’.

It was extremely motivational to our students. We hope to get a chance to hear from you

in future also.

¢ Thanking You %‘\N -
NCIPAL

V. Kaushalyayan
Mahila Mahavidyalay?
Deori, Dist-Gondia

Date: 0@/02’/22_ ;




Ref No:

ASHRAY SHAIKSHANIK VA SAMAJIK VIKAS SANSTHA MARAMJOB RUN £ v

Tah. Deori, Dist. Gondia - 441901 (M.S.)

AFFH:lhATED BY RASHTRASANT TUKDOJI MAHARAJ NAGPUR UNNERS!TY NAGPUR o
Mob. 8605685051

Email ID; vkmmdeori@gmail.com

Date: 9/ / /'1/7 :
Thanking letter
To,
Ms.Smita T Raut
Dept of Botany
G.K Mahila Mahavidyalaya,
Kawarabandh
I thank you from the bottom of my heart for taking time from your
busy schedule to be the guest speaker at our college. Your presence and
knowledgeable words helped our student in the best possible way. We hope to
get a chance to hear from you in future also,
‘ Thank you
‘! M"’ &J 4 ~ ‘\
l’i (é’/}' '( /\’\ { \ B
o ~ A Vel 9 / ‘\ \}\\u\\
“\  PRINCIPAL

V.KAUSHALYAYAN MAHILA MAHAVIDYALAYA DF

V. Kauchalyayan
Mahila Mzhavidyalays
Daari, Dist-Gandia



ASHRAY SHAIKSHANIK VA SAMAJIK VIKAS SANSTHA MARAMJOB RUN &+

| V.KAUSHALYAYAN MAHILA MAHAVIDYALAYA BEus
Tah. Deori, Dist. Gondia - 441901 (M.S.)

AFFILIATED BY RASHTRASANT TUKDOJI MAHARAJ NAGPUR UNIVERSITY NAGﬁUR
Email ID; vkmmdeori@gmail.com  Mob. 8605685051

Ref.No: ‘ " Dage: ,/CZ Jit
To,
Smit T Raut
Dept of Botany
G K Mahila Mahavidyalaya,
Kawarabandh

Sub: Letter of Invitation for a Guest lecture

Dear Sir/Madam
We are delighted to respectfully invite you as a Guest lecturer at our Home Science
department. to deliver a talk on ‘Nutrition for Women’ on 24 0ct 2018 at 11.30 am. If you
could spare a moment to join us, we would be grateful.
We are looking forward to your reply.
Thanks \
( Regard;\; A\ \_
S~
PRINCIPAL
VY, Kaushalyayan

Mahila Mahavidyalaya
Deari, Dist-Gandia
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. Memorandum ofUngfrstanding =
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=~ \D’nkag? for Facultyiiﬁmngc/Studcnt Exchange

I'his Memorandum of Understanding (hereinafter referred 1o as MOU) is made and entered into
on this day. the 10" August 204 8 between 2@.5\,,3\11; & Seience Mahila  Mahavidyalaya
Kawarabandh, Salekasa and Gawarabai Art's College Zaliya, Salekasa for a period of 5

"

years from the academic year 2018-19 10 2022-23 for Faculty/Student exchange. femiap .

1. OBJECTIVES OF THE MOU
I. To provide subject expertise to learners of both the institutions
2. To provide oppertunity to students to interact with their counterparts on curricular, co-

curricular and extra-curricular activities

2. PROPOSED TERMS OF COLLABORATION

I Both the institutions shall evolve a mutually acceptable schedule for guest lectures and relieve
teachers of respective subjects for the same.

2. Invitation letter for guest lectures shall be given l('; the teachers at least 15 days in advance.
3. Travelling expenses shall be borne by the teachers / students,

4. No allowance shall be paid to visiting teachers/students,

- The host institute shall make all the necessary arrangements for the guest lecture,

N

3. NON EXCLUSIVITY
Fhe relationship of the partics under this MOU shall be nonexclusive and both parties are free to

pursuc other agreements or collaborations of any kind.



¥

4. TERMS OF TERMINATION

Chis MOUL unless extended by mutual \\rillcn'ugrccf;\cnl of the parties, shall expire 5 years after
the effective date specified in the opening paragraph. This MOU may be amended or terminated
carlier by mutual written agreement of the parties at any time. Either party shall have the right to

unilaterally terminate this MOU upon 60 days™ prior written notice to the other party.

S. RELATIONSHIP

Nothing in this MOU shall be construed to make either of the parties a partner, an agent ora
legal representative of the other for any purpose.

BY SIGNING BELOW the parties, acting through their duly appointed Principals. have caused
this Memorandum of Understanding to be exccuted. effective as on the day and year written

above in the first paragraph.

On behalt of on behalf of On behalf of on behalf of

G At & Science Mahila Mahavidyalaya. Gawarabai ArUs College Zaliya
keawarabandh, Th-Salekasa. Dist. Gondia-441916 Th-Salekasa. Dist. Gondia-441916
By: By:

SL g e TS et
%}%H"ﬁ* WW R1. ﬁ&l : D“mm
Date: 10 0% 2 O\Q \‘2 oehh < m‘}v Zf;m fr rfﬁe'ufm
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Letter of Appreciation

To,
{4 ‘ _
@ _ At V. phut C

bept . o ( hrﬁrr’)f,‘ﬁf/"
~ VKL Moo M('l;'»GViC)‘/C\’C‘ o, Deov
Dear Sir/Madam
On behalf of the Department of () ¢ ,riol ., , I want to express our

appreciation to you for the guest lecture on * (e aoniC Che misS rf Yy "

It was extremely informative. We hope to geta chance to hear from you in future also,

(%

] \
A )
1. ;“?

) -
Regards,
Q. Principai
G .Arts Sci Mahila iy
Fawarabandn

vasa Dist. Gona.,

Tab Sale

p——

L P

- . N

Email : gkasmk20@gm:

N A S BN AT AP = G LT 12 0

Mob.9158705216
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o oo vidkyaloye

Sub: Letter of Invitation for a Guest Speaker
Dear Sir/ Madam,

We are delighted by having the opportunity to invite you as a guest speaker in our college
seminar  to - enlighten our

precious  students  regarding the

subject
O ﬁ&f)j_{ C he pafk * ,.w\ . They will be honored to have been able to share you:
experiences and opinions. This seminar will take place on 3 | / o4/

gat_Cpt R Mot fa s _
We hope you will accept our-request for this invitation and help our students to

gather ﬁ
knowledge.

We hope that we will benefit a lot from your presence.

Thank you very much,

Cenail © akacemk20amail com

A L o it e s o e
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Letter of Appreciation
To,
NS+ Jognile.
Mr-S:N. Jagnik
Department of Sociology,

Gavrabai Arts Mahavidyalaya,

Zaliya

Dear Sir,
On behalf of the Department of Socmlogy, I want to express our

appreciation to you for the guest lecture on “Women Empowerment”.

[t was extremely motivational to our students. We hope to get a chance to

hear from you in future also.

,‘ /‘“\

6 v)n\ncspa‘
G. K. Mmawdya’aya
K awarabant
1an.Salekasd Di"

t GOf‘dm

L ——

,.,.nt"'"‘""-'
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Letter of Appreciation

To,
My DB Nagpure
unert of Hinsds

varana Kala, Mahavidvalaya,

of the Department of Hind, [ want to express our appreciation to you for the guest of
nonor on ‘Hinds Pakhwada’

fs

[t was extremely motivational to our students. Thank you for sharing your valuable time with us

€«

Regards

A i TS

rkasmk 20/Mamail crm Mok GBR1751727

S
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subject: Invitation fora guest lecture
Dear Sir’Madam,
We  take immense pleasure in having you as a guest lecturer for the
;Lif‘hcﬁjl PWCK@LQ on |4-09-201F at - oem in
n ple Madule Mcnha\cic%al% (Venue).

Ihe themessubject of the lecture is Qc{,&?f from

‘. ile department “}-UHCU

Please consider this letter as a humble invitation and kindly revert back with a positive

response. It would be deeply appreciated.

Thankfully,

N3 ney

i ) f\;""“'}j'\j V.
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‘ To,

Mr. Santoshkumar B. Parihar
G
Department of Hindi,
G.K Mahila Mahavidyalaya,

Kawarabandh
Sub: Letter of Appreciation

Dear Sir,

On behalf of the department of Hindi, | want to éxpress our appreciation to you for the
« guest lecture on HINDI PAKHWADA. It was extremely motivation and enjoyable to our

student. We hope to great a chance to hear from you in future also.

Thank you very much,

Principal
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To,

Mr. Santoshkumar B. Parihar
Department of Hindi,

G.K Mahila Mahavidyalaya,

Kawarabandh

Sub: Letter of Invitation for a Guest Speaker

Dear Sir,

We are delighted by having the opportunity to invite you as a guest speaker in our college on the
occasion of ‘Hindi Pakhwada’ to enlighten our precious students regarding the subject. They will
be honored to have been able to share your experiences and opinions. This program will take
place on 17/09/2020.

We hope you will accept our request for this invitation and help our students to gather
knowledge.

We hope that we will benefit a lot from your presence.

Thank you very much,

Regards,

o
.,WP'
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Letter of Appreciation

To,
Mr. R.L.Lilhare

‘ Department of Economics,
Gawarabai Kala, Mahavidyalaya,

Zaliya

Dear Sir,

On behalf of the Department of Economics, I want to express our appreciation to you for
accepting our invitation and giving a valuable lecture on Indian Economy after Covid pandemic
in India. It was extremely motivational to our students. Thank you for sharing your valuable time

with us.

\
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Subject: Invitation for a guest lecture
Dear Sir'Madam,

We take immense pleasure in having vou as a guest Jecturer for the

— on Oé/ox/zz at 1130 B in

(t The theme/subject of the lecture is %H(’QQ % Coxona Cn & CO’Y\G'Y\A}{ from
J

,
the department = Congnnd e .

Please consider this letter as a humble invitation and kindly revert back with a positive

response. It would be deeply appreciated.

~% ) PRINCIPAI

u.x.w ‘
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Letter of Appreciation
.\.fé“__ . .“‘":,\- ey \*\N N \~.- - __‘;i‘-- e Sm N ;,...,, S
To,

C Viyendsa B, Pathes: . v
K. At & Sedence

Malu la Mawavidyal |dlayg
Kawayabandl

R

Salelkasq.
Dear Sir/Madam
On behalf of the Department of = @\‘Q"‘ | want
( ( to express our appreciation to you

for the guest lecture on E:-,}*,F\Cf/hn\lé Commuvicahon < kﬂ‘

It was extremely informative. We hope to get a chance to hear from you in

future also.
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To,

Mr. Virendra B Patle

Department of English,

GK Arts & Science Mahila Mahavidyalaya,

Kawarabandh.

Subject: Invitation for a guest lecture
Dear Sir,
We take immense pleasure in having you as a guest lecturer on 23/02/2022 at 1:00 pm‘
at our college in Dept. of English for Undergraduate student on the topic “Effective
Communication Skill".

(‘ Please consider this letter as a humble invitation and kindly revert back with a positive
response.
Thanking you.

Principal



Microbiologists Society, India

{Reg No MAIL4R[4. SAT)

President Office
). AN Deshmakh, emanl: amdeshmukh e reddTmmi com
Mob-- (R 20747%2

Dr B A M. Umiversity
sub centre-Osimanabad 413501 M.S India

Memorandum of Understanding
For
Academic Activities in Collaboration
Between
Microbiologists Society, India
&
GK Art & Science Mahila Mahavidyalaya, Kawarabandh, Salekasa, Gondia

This Memorandum of Understanding (MoU) is effective as on 15 January, 2020.
For the session 2019-20 to 2023-24
Faculty of GK Art & Science Mahila Mahavidyalaya, Kawarabandh, Gondia and Microbiologists
Society, India (Reg. No. MAH/4814/SAT) has entered into Memorandum of Understanding
(MoU) to develop the Faculty Academic and Research activities and has agreed to the following:

I. Based on the principles of mutual benefit and respect for each other's independence, the two
institutions will foster:

a) Jointly organization of Conferences, Seminars & Workshops:
i

b) Participation in National & International Events;

¢) Performing various Activities in the College under the umbrella of Microbiologists ~ Society,

India.

i
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Authorized signatory on behalf of Microbiologists Society, India.

1" Partner Name : Microbiologists Society, India.

Partner representative : Dr. A. M. Deshmukh

Position : President (Microbiologists Society, India)
Address : Microbiologists Society, India.
Telephone : +91-9822079782

E-mail : amdeshmukh i @rediffmail.com e

Authorized signatory on behalf of GK Art & Science Mahila Mahavidyalaya,
Kawarabandh, Salekasa, Gondia

2" Partner Name : GK Art & Science Mahila Mahavidyalaya, Kawarabandh,
Partner representative : Dr. R.B Naigavkar
Position : Principal
Address : At post- Kawarabandh, Th- Salekasa, Dist. Gondia.
Telephone 1 +91-7498291574
E-mail : gkasmk20@gmail.com {' ) N\
AN
PP Princips ,
6K Afts, SciMani#MV
N\ " Kawarapandh
%\ =g Salekasa Digt Gondh2
g |
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i, 03 10: 2021
To,

Dr.Girish Mahajan,

Senior Vice President,

HiMedia Laboratories Pvt. Ltd.

Mumbai.

(., From,

Secretary,
GK Art & Science Mahila Mahavidyalaya,

Kawarabandh, Gondia
Subject: Acknowledgement Letter for Receiving Books

We extend a warm Thank You to you for donating 18 extremely valuable books to our tribal
girl's college library on the occasion of 80™ birthday of Dr. G M Warke (Founder & CMD,
HiMedia). These donated books from you have really helped us to increase the index of our
college library. Our college girls are really excited and looking forward uses this book to add up

their notes and knowledge.

Once again, we would like to express our gratitude towards your consideration, love and
affection. We will always be thankful to you for coming forward and helping our college girls for

their education.

On this occasion we are willing to arrange a thanksgiving program, kindly look at the schedule
and approve if you find it suitable as per the company’s terms and availability of date. We look

forward to hearing back from you so that we could proceed with the preparation for the meet.

Best Regards
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Acknowledgement Letter
for Receiving Books behalf
of GK Art & Science Mahila *

Mahavidylaya, Kawarabandh

Inbox

% Pratima Yadav = 09/10/2021
& Good afternoon Sir, | hope you are well. 'm

¢ writing this mail to express my gratitude

Dr Girish Mahajan 09/10/2021

«

to me, Saroj, gmwarke v

Dear Dr.Pratima madam,

Thank you for your letter of kind

acknowledgment. Saroj madam and Dr.GM

Warke sir are deeply happy to note that the
( hooks have reached in apt hands.

X " 3 c g o 8 _»
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HiMedia Laboratories Pyl
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(ﬂ

Microbiology Department of GK Arts and Science Mahila Mahavidyalaya,
Gifted by 18 Microbiology reference books on the occasion of Dr, Warke
Birth anniversary (Director, Hi Media) by Hi Media laboratories in

association with Microbiologist Society India.
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Letter of Appreciation

To.,

Dr. Shailesh Bobhate
Founder & CEO

‘ Teekmark Job's India
Teekmark Network Pvt. Ltd.

On behalf of our college, we would like to thank honourable Dr. Shailesh P. Bobhate for your

as a Carcer coach and Motivation speaker on the oceasion of *National

gracious presence
unitics in Microbiology & Biotechnology on

Webinar on “Career Guidance and Job Opport

22nd May 2022. Our students got some precious pearls of useful thoughts about the importance

of constant efforts in life from your enlightening and thought-provoking guidance.
We extend our heartfelt thanks for your enthusiastic cooperation and wish you all the best for
future endeavours.
Place: Kawarabandh, Gondia With w am\ rcgar
Date: 23/05/2022
I “\ kv
I’IU '\’(, .

G.K. Art's & Scle
nce Mahﬂ
<awarabandh Tah. Salekasa, Ol:tMG:ndu
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i & areer Guidance and Job Opportunities in Microbiology & Biotechnology™

SUCCESS

br. “Shailesh Eobha?e , Heh & v am
Founder . ; : NO TENSION

b oare 4 ok ; ¢ s T -
Leekimark Jobs Indsc

U A Divabyenakdy - D S0 Ptardkoor Me Pratana R Yale M Pranra S Chadteie
Prasdesst, M Prevsdens, M & Coa MSE Ok Lollepe Kawarsbanch  Saroarth Collere Lakhns

Sunday, 22 nd May 2022 oogle meet 3.00PM IS

b MEGA NATIONAL WEBINAR 2022

C DUCTED BY ]

BENEFITS OF THIS WEBINAR HONORABLE SPEAKERS

=

L

. MICROBIOLOGY & [
| BIOTECHNOLOGY 5,

SUNDAY
22 MAY 2022 | 03:00PM

CONTACT: +91+9307377682 | +91-7030221297 | +91-8182837788

National Webinar in association with Microbiologist Society India




Vational ¥ inar 8&n

“Career Guidance and Job Opportunities in

Microbiology & Biotechnology”

57 PM | Nationa! Webinar on Career Guidance & Jo...
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